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We Take Care of the Planet > Climate-Change Management > Our Management

Approach for Stakeholder Participation

We Take Care of the Planet > Climate-Change Management > Our Management

Interal Energy Consumption

We Take Care of the Planet > > > Energy ot

An adjustment was made in the total energy-consumption
formulas for the year 2021; therefore, the value of that year|
has changed
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Internal Carbon Price

We Take Care of the Planet > Climate-Change Management > Interal Carbon Price

Impact of Climate Change

Businesses that Challenge Us > Transmission and Distribution > Our Management

Emissions Avoided

We Take Care of the Planet > Climate-Change Management >GHG Emissions Avoided

Ash and Gypsum Waste
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We Take Care of the Planet >Biodiversity> Our Management

Approach for Stakeholder Participation
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Operations Assessed for Risks Related to Corruption

This Is How We Lead

> Ethics and Transparency > Our Management

Significant risks related to corruption and identified
through the Risk Assessment are not detailed.
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“This Is How We Lead

> Ethics and Transparency > Our Management
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> Ethics and Transparency > Our Management

Legal Actions Related to Unfair Competition and Monopolistc Practices and Against Free Competition
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Code of Conduct Systems and Procedures

This Is How We Lead
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